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A healthy motivated workforce is very vital to an organisa-
tion. All over the world various organisations are investing 
on employees healthcare as health hazards exposure among 
employees for long are refl ected on fi nancial and goodwill 
status. Organisations that are implementing worksite health 
promotion programme and strategies achieve reduction in 
healthcare cost and long term disability along with additional 
benefi ts including reduced absenteeism, higher productivity 
and increased loyalty among employees. But it is an irony of 
fate that health hazards of women workers have been under-
estimated because occupational safety and health standards 
as well as exposure limits to hazardous substances are not 
based on female population. These factors contribute to work 
injuries, illnesses, physical stress and hypertension caus-
ing deterioration in the health of women workers leading to 
fatalities. It is amply manifest and greatly emphasised that 
worksite conditions of working women particularly in indus-
tries need to pay greater attention as women face a wide range 
of health and nutrition related problems throughout the life 
cycle. Women’s safety and health problems are frequently 
ignored or are not accurately refl ected in research and data 
collection.
If health promotion policies are to be effective for women, 
they must be based on more accurate information about the 
relationship between health and gender roles. Health pro-
motion programmes or policies for working women need to 
take into account manifold functions of their lives. Measures 
should be taken to control occupational hazards to which 
women workers are exposed. Special action programme 
should be developed for work related hazards within each 
occupation, including psycho-social and organisational 
factors, taking into consideration the physical, mental and 
social wellbeing of women workers to get better productiv-
ity at workplace as well as to enjoy the given work activi-
ties to maintain balanced health and attribute wealth to the 
country.
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